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GT-USA PORT CANAVERAL TERMINAL OFFICIALLY OPENS
“Gulftainer Becomes First Arab Company to Operate USA Port Facility”
After several years of preparations and
planning, Gulftainerʼs new operations at
Port Canaveral in Florida have oﬃcially
opened, an incredible achievement in itself,
marking the occasion as the ﬁrst Arab
ports and logistic company ever to operate
a facility in the USA.
An ideal gateway for container shipping to
the central Florida market and beyond, the
new GT-USA terminal will provide a strong
connection to central Florida, including
distribution centres, where it will be able
to turn around cargo imported into Port
Canaveral within one hour - the fastest
transit time when compared to other
container terminals in the state.
Operating as GT-USA, the US arm of
Gulftainer with headquarters at the port
a u t h o r i t y, t h e 3 5 - y e a r o p e r a t i o n s
agreement will serve the ﬁrmʼs overall
objective to reach global cargo capacity in
Pictured Left to Right: Canaveral Port Authority Commission Secretary/Treasurer Thomas Weinberg; Port the next ten years across ﬁve continents.
Commissioner Wayne Justice; Commissioner Bruce Deardoﬀ; Port CEO John E. Walsh; Chairman Jerry Allender;
With two berths, two cranes and 20 acres
Ambassador of the United Arab Emirates of the United States of America, H.E. Yousef Al Otaiba; Chair of Gulftainer
Executive Board Badr Jafar; GT USA Managing Director Peter Richards;. Permanent Representative of the United of land already developed, the terminal
Arab Emirates to the United Nations H.E. Lana Nusseibeh; and Executive Director of SelectUSA Vinai will begin operating with a cargo capacity
Thummalapally.
of 200,000 TEUs, with a potential to triple
capacity to 750,000 TEUs. Initial focus of
operations include the Caribbean, Latin America and Central Florida trades. To commemorate the oﬃcial launch, Gulftainer executives along with
more than 300 local, state and national public oﬃcials, and business leaders from across the Florida region joined together at the port for a special
unveiling ceremony.
Canaveral Port Authority Commission
Chairman Jerry Allender, opened the
ceremony stating, “The United Arab Emirates
and the United States have fostered great
partnerships in trade, culture, and education.
Today, represents one example of our
nationʼsʼ great partnership.”
Badr Jafar, CEO of Crescent Enterprises and
Chair of Gulftainerʼs Executive Board,
addressed ceremony attendees, “Container
shipping is a $6 trillion industry that touches

The unveiling of new terminal and first container movements
included the maiden call of the ‘CMA CGM Jamaica’, a 264metre container vessel with a capacity of 4,298 TEUs (twentyfoot equivalent units) that berthed at the port. CMA CGM is one
of the world’s leading shipping companies and is a long-time
business partner of Gulftainer.
95% of the worldʼs manufactured goods, and we are
determined to bring much more of that business to Port
Canaveral in the months and years to come.”

To view video from the opening ceremony taken by Florida Today, click here.

“In his remarks, Ambassador Yousef Al Otaiba highlighted
the growing trade between the UAE and the US. “Bilateral trade between the UAE and US has grown almost 80 percent since 2005. In fact, last year
the US beneﬁted from a US$19 billion trade surplus with the UAE, and was the largest market for US goods and services in the region.”
Following remarks by guests Yousef Al Otaiba, Ambassador of the United Arab Emirates to the United States of America, Jerry Allender, Canaveral
Port Authority Commission Chairman, Vinai Thummalapally, Executive Director of SelectUSA, and Richard Biter, Assistant Secretary, Florida
Department of Transportation, GT-USA welcomed its ﬁrst ship to commemorate the occasion ‒ the ʻCMA CGM Jamaicaʼ, a 264-metre container
vessel, the deepest vessel ever to call at that the port in its 60 year history.
Gulftainer has voiced its intentions to add a second terminal in the USA in the Q1 2016 along with a terminal in Africa. Peter Richards, Gulftainerʼs
Managing Director also stated that by 2020 Gulftainer could potentially operate as many as ﬁve terminals in the USA and others in South America.

“Record Round-up at Khorfakkan Terminal and Recife Port”
From Brazil to the UAE, Gulftainer continues to impress the shipping world with record breaking growth. The leading ports and logistics company
recently celebrated the largest unloading and loading of a single vessel call, at 19,561 Twenty-foot Equivalent Units (TEUs) at its Khorfakkan
Terminal in Sharjah, UAE. The notable record was performed on the ʻCMA CGM Jules Verneʼ container ship measuring 396 metres long and 54
metres wide, preformed in 54.5 hours with the use of 11 cranes.
Although oceans apart from the UAE, Gulftainerʼs operations at Recife Port located in Brazil, also witnessed outstanding success. The company
recorded 97% year-on-year growth in cargo throughput in the ﬁrst quarter of 2015 at the Port driven by strong market demand. Since
commencing operations in 2012, Recife Port has recorded consistent growth with sustained increase in cargo volumes year-on-year.

Gulftainer’s Recife Port provides an alternative gateway to the fast
growing Northeast region, making it one of the fastest growing
ports in Brazil.

TERMINOLOGY HIGHLIGHT: What is Twenty-foot Equivalent
Units (TEU)? The two most important, and commonly used sizes
today in shipping logistics are the 20-foot and 40-foot lengths. The
20-foot container, referred to as a Twenty-foot Equivalent Unit
became the industry standard reference so now cargo volume and
vessel capacity are commonly measured in TEU.

Gulftainer is a subsidiary of Crescent Enterprises.

Gulftainer’s Khorfakkan Container Terminal, located in Sharjah, UAE, is one of the most important
transshipment hubs for the Arabian Gulf, the Indian Sub-continent, the Gulf of Oman and the East
African markets.

GAMA AVIATION PLC TURNS FOCUS TO THE GROUND
“Growth Sparks Facility Upgrades and Headquarter Shifts”
While Gama Aviation Plc (Gama Aviation) continues to spread its wings in the air, attention has been directed toward the need to expand and
update the the business aviation ﬁrmsʼ ground facilities to accommodate the rapid growth. Earlier this month, the business aviation ﬁrm moved its
USA headquarters from Stratford, Connecticut to a 20,000 square foot oﬃce space in to neighboring Shelton, Connecticut, a direct result of the
companyʼs growing success with
Wheels Up.
Meanwhile, plans are also
underway for Gama Aviationʼs
Farnborough, Scotland
headquarters as part of the
companyʼs expansion. After more
than two decades of operations in
the area, Gama Aviation is set to
build an operations and
maintenance facility at Aberdeen
International Airport, a clear,
s t r a t e g i c i nve s t m e n t f o r i t s
Scotland-based business.
Gama Aviation Plc has a network of 44 operating locations across five continents, managing a fleet of 145+ aircraft. The
G a m a A v i a t i o n ʼ s r e g i o n a l company’s global headquarters are located at Farnborough Airport in the UK, with regional headquarters in Connecticut, USA;
headquarters in Sharjah, UAE, Sharjah, UAE, and Hong Kong.
which opened an exclusive
terminal for private and executive travel in July 2014, to serve Sharjah, Dubai and Northern Emirates, has also gone through renovations. The new
terminal is in the ﬁrst phase of a US$15mn investment to supplement Gama Aviationʼs existing infrastructure. The Fixed Base Operations will
begin a second phase of work to heighten the engineering capability and build a new hangar to serve the increasing range of based and visiting
aircraft.
Gama Aviation Plc is an aﬃliate of Crescent Enterprises.
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TVM CAPITAL HEALTHCARE PARTNERS
“TVM Capital Healthcare Partners Exits ProVita for US$160.6mn”
TVM Capital Healthcare Partners (TVM) conducted its ﬁrst exit by its TVM Healthcare MENA I fund,
through the divestment of ProVita International Medical Center, a long-term acute medical care
facility, to NMC Health Plc, for a consideration of US$160.6mn, expected to be completed by Q3 2015.
TVMʼs exit in its 2010 investment will allow ProVitaʼs continued development as it becomes part of
one of the UAEʼs largest private hospital chains, operating since 1975. Today, NMC Health operates 18
facilities across the UAE and one in Spain, three of which are JCI-accredited specialty hospitals.
TVM invested in ProVita in 2010 with the help of Christina Shawky-Boehme, who established a similar
company in Germany. After recognizing an unmet need for specialist long-term care in the region, two
ProVita facilities were built in Abu Dhabi and Al Ain. The facilities provide artiﬁcial ventilation for
cases of accidents, strokes, or birth conditions, and intensive care. TVM also holds a continuum-of-care
agreement with Manzil Health Care Service and Cambridge Medical & Rehabilitation Center as well,
allowing patients to move through the network and beneﬁt from the same care as their health
improves, as part of its vision to provide a continuum care to patients across the region. Following the
sale of ProVita, these relationships will remain.

“Cambridge Medical Opens New Centre in Al Ain”
In just a little over one year from opening its Abu Dhabi
facility in 2014, Cambridge Medical & Rehabilitation Center
(CMRC) has admitted over 80 patients to date, a number
that has sparked the need to meet a growing demand for
long-term specialized care in the region. CMRCʼs second
facility, which opened in Al Ain, is the ﬁrst step to
addressing this gap, increasing its capacity for residents to
160.
The newest facility will serve as an alternative space for
adult and pediatric patients receiving long-term and
rehabilitative treatments, eliminating the need to stay
hospital bound or to travel abroad for specialized care not
otherwise oﬀered. According to Dr. Sabahat Wasti, Medical
Director Rehabilitation at Cambridge and World Federation
of Neuro-Rehabilitation Regional Vice President, there has
been a signiﬁcant decrease in individuals traveling outside
of the UAE with facilities such as CMRC now popping up.
Contributing to the diminishing trend has been the fact that
CMRC provides regular education and training to its staﬀ,
including auditing and evaluation procedures, to ensure
best practices are used for high quality services.

CMRC’s new facility in Al Ain, UAE will serve an additional 80 patients, and with its facility in
Abu Dhabi will raise CMRC’s total capacity to 160 residents.

TVM Capital Healthcare Partners invested in CMRC in 2011, as part of its objective to help service the growing need for long-term specialized care
in the Middle East, with a focus on the UAE.

Crescent Enterprises is a Limited Partner in TVM Capital Healthcare Partners and has representation on the Fund Advisory Board.

GROWTHGATE CAPITAL
“Averda Adds South Africa to its Growing Operations”
Averda has done it again, expanding its reach even further
into Africa with its latest acquisition of a majority stake in
Wasteman Holdings, a leading South African waste
management group operating in South Africa for 35 years.
Advantages to the new investment are expected to be
signiﬁcant, providing an opportunity for both companies to
leverage their expertise and relationships around
innovative waste management programmes.
Averda has an extensive portfolio of services and over 35
years of experience in the ﬁeld of eﬀective management of
waste, from street cleaning and waste collection, to
treatment, disposal and recycling. Originally a waste
management company solely in Lebanon, Averda
International has since established itself as the single
largest environmental solutions provider, specializing in
integrated resource management in the MENA Region,
maturing signiﬁcantly following Growthgate Capitalʼs
investment in it in 2008. Today, Averda has operations in
Lebanon, Saudi Arabia, UAE, Oman, Qatar, Republic of
Ireland, Morocco, Angola, Jordan and Gabon.

Averda adds its recent acquirement of a majority stake in Wasteman Holdings Ltd South Africa to
a growing list of operations across Angola, Gabon, Casablanca, Abu Dhabi and Saudi Arabia.

Crescent Enterprises is a Founding Shareholder of Growthgate Capital.

SIRAJ PALESTINE FUND I
“Online Travel Site ‘Batuta’ Closes a $2.5mn Series A Round”
Led by Siraj Palestine Fund I, number one online travel site for Arabic users, Batuta, has secured a $2.5mn Series “A” investment round, from which
funds will be put towards the growth of Batutaʼs core business as well as the development of a new booking platform.
The unique source for comprehensive travel information, which oﬀers its users a travel guide for over 250 destinations from across the Middle
East and around the globe, as
well as user generated content
related to major attractions,
restaurants, and hotels, was
founded in December 2012.
Today, it has attracted more
than 1.5mn monthly unique
users and over 2.5mn followers
throughout social media. Batuta
boasts its unique feature,
providing a cardless booking
service for a large segment of
travelers who research online,
but prefer to settle payment in
person.
Siraj Fund Management
Batuta’s audience has scaled to more than 1.5 million unique monthly visitors and has also expanded its community of followers on Company launched the Siraj
social media channels to more than 2.5 million members.
Palestine Fund I, to specialize in
investments that will provide
sustainable development for
Palestine. In addition to their most recent deal with Batuta, Siraj invested in The National Bank, a universal bank provider for the corporate and
retail sectors.
Crescent Enterprises is a Limited Partner in Siraj Palestine Fund and has representation on the Limited Partners’ Board.

CRESCENT INVESTMENTS ADDS TO ITS PORTFOLIO
“WAMDA MENA VENTURES I”
Crescent Investments is the division which holds all of the private equity and other alternative investments of
Crescent Enterprises. With a long-term view, its strategy is geared toward maintaining a balanced portfolio by
investing across asset classes, including private equity, venture capital and real estate.
In addition to interests in The Abraaj Group, Growthgate Capital, Siraj Palestine Fund I, and TVM Capital
Healthcare Partners, Samena Limestone Holdings, and Duet-IBC Real Estate Opportunities Fund, Crescent
Investments welcomed Wamda MENA Ventures I to its portfolio.

Wamda MENA Ventures I
Wamda MENA Ventures I, is a fund with investments focused in early and growth stage technology-enabled companies with operations in the MENA Region, and
an additional focus on Egypt, Jordan, Lebanon and the GCC.
Crescent Enterprises is a Limited Partner in Wamda MENA Ventures I.
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CRESCENT ENTERPRISES
“Welcomes New Corporate Citizenship Manager”
Throughout the years, Crescent Enterprises corporate citizenship undertakings have matured signiﬁcantly, leading to several partnerships with
regional and global impact investment institutions, and community organizations whose purposes are aligned with the Companyʼs vision,
including Education for Employment, the Cherie Blair Foundationʼs ʻMentoring Women in Businessʼ programme, United Nations ʻThe World Needs
Moreʼ campaign and environmental initiatives through EWS-WWF, among many others. However, as the landscape and scope of opportunities for
impact has grown, so too has the required skills and knowledge of someone who can continue to foster these relationships as well as build new
ones. Leading this extensive eﬀort for Crescent Enterprises, is Corporate Citizenship Manager, Ola Al Haj Hussin, a veteran in the ﬁeld of corporate
responsibility, philanthropy and sustainability. We sat down with her recently to better understand both the nature of corporate citizenship and
the plans she has to grow Crescent Enterprises presence in this space for the future.
Q. What led you into the ﬁeld of corporate citizenship?
My journey in working toward and advocating for good citizenship started a long
time ago. I have always been passionate about social investment and doing social
good and have envisioned proﬁtable projects that contribute to making the world
a happier and better place.
In order to make my dreams come true, I had to equip myself with required
skills and knowledge. Thus, I built a strong academic foundation for my passion
in human development having completed a Master of Science degree with merit
in Applied Development Studies from The University of Reading, UK; in addition
to various professional international courses covering diﬀerent aspects of
management, sustainability, project development and monitoring, fundraising,
and public relations. I also hold a diploma with merit in French translation from
the University of Lyon II and a Bachelor of Arts with distinction in Human
Sciences from Damascus University.
Professionally, I have learned immensely from working with people at the
grassroots level in rural development for 8 years, including working closely with
various demographic communities managing several socio-economic projects in
the areas of social enterprise, education, environment, health, rural
infrastructure and community development. I later moved to enhancing social
entrepreneurship through micro ﬁnance, working with the Arab Gulf Programme
for Development (AGFUND) as a Project Manager and for Ibdaa Bank, a Poor
Bank in Syria for 3 years before joining UNICEF and UNDP under fundraising
and monitoring capacities for 2 years.
That of course, is just the beginning of my journey, which I am thrilled to take
forward with Crescent Enterprises.
Ola Al Haj Hussin joined Crescent Enterprises in April 2015 as its new
Corporate Citizenship Manager.

Q. You have quite an extensive background, especially throughout your work in
the Middle East. What would you say has been the most signiﬁcant project you
have been a part of or led to date?

I am a ﬁrm believer that social enterprises and social innovation have the ability to provide cures for many of the challenges currently being faced
throughout the region. With this in mind, I have applied that concept under various project design and management capacities through which I
have succeeded on several occasions to achieve beyond the expected results. One of the key elements behind these accomplishments was to
incorporate participatory mechanisms at each level of the project cycle to ensure implementation eﬃciency and sustainability of the projectʼs
results.
For instance, in my role as Community Development Manager, I led a community kindergarten project in a remote village in Qunitera, Syria that
used innovative methods such as learning through playing, which improved the childrenʼs educational abilities, and attracted children from all over
the district. The kindergarten was designed to be managed by local community members, with little to no prior experience, and after a 2-year
capacity building programme, the project became a proﬁtable business that was ﬁnancially self-suﬃcient with additional revenue. The extra
income that was generated by the school was used by the local committee to fund other community development services in the district in the
areas of nutrition and environment.
Similarly, we engaged with a small dairy factory in a remote village in Qunitera, which started making a proﬁt after incorporating participatory
methods as well. The success of the project allowed the local committee to use the additional revenue to fund IT literacy programmes for youth.
The positive and enduring success of these two social businesses in addition to building eﬀective partnerships with local stakeholders including
local development committees proved to be an incredible method for building institutional capacities. As a result, in 2010, Quniteraʼs local
development committee began the registration procedure as the ﬁrst local Community Based Organisation to generate funding from its own local
economic activity with the aim of investing in local social development projects.
These are just two profound experiences that have proven that social business is like a blessed seed that keeps growing, ﬂourishing and
multiplying proﬁts, if cultivated properly.
Q. Until fairly recently, corporate citizenship, was purely seen as an add-on to a companyʼs objectives. How have you seen this change both
regionally and globally, and do you think it is heading it the right direction?
Corporate Citizenship is a maturity process that each company, institution and region has to go through in order to develop its own way of
achieving social good and sustainability. However, the maturityʼs pace depends on the ability to absorb new knowledge and learning, the ability to
work hard, apply, develop and adapt, and most importantly on the leadership culture. I think in that sense, the UAE and Crescent Enterprises are
taking a leading role in the region to fostering and pioneering corporate citizenship and encouraging the application of best practices with the
adaptation to the regional context.
Q. How would you describe Crescent Enterprisesʼ approach to corporate citizenship?
My very ﬁrst order of business as the new Manager of Corporate Citizenship is to develop a very clear strategy, one which we can see progress on
an extended level and for the long-term. Although the overall strategy is still under development, our vision is to intertwine our business ambitions
with our social impact motivations. We plan to do so by adopting the following strategies: internally, fostering a culture of empowerment,
excellence, respect and honesty throughout the Companyʼs workforce; and externally, going beyond charity by providing and advocating for
mechanisms, which address root causes of community challenges for a long-term impact. To that end, Crescent Enterprises will regularly identify
and review key community matters and seek to advocate for and invest in appropriate solutions.
Q. How important is the role that employees play in a companyʼs corporate citizenship activities and what are your plans for further
incorporating this throughout Crescent Enterprises?
We cannot be good corporate citizens unless we are good and eﬀective citizens as employees, which makes The Human Resources department the
very core of our activities. Crescent Enterprises has already embedded the “social good” concept in its environment and to date, has done an
excellent job in terms of providing staﬀ with a healthy empowering environment in which to work. Our eﬀorts in the near future will be focused on
further building on these achievements and in developing a pioneering model that will foster the culture of empowerment and excellence within
the company. Our aim is to improve the quality of life of Crescent Enterprisesʼ employees and secondly, to provide them with channels to practice
social good on a larger scale.
Q. What are your expectations for Crescent Enterprisesʼ corporate citizenship growth and expansion over the next few years?
We will be working hard in the next few years to maximize the proﬁts of our social investments by capitalizing on what we have developed for now
in terms of knowledge, experience and lessons learned, and by investing in our asset as a pioneering company in the areas of social business and
social good, and making the most of our partnerships locally, regionally and globally.
Q. What advice can you oﬀer companies seeking to implement and/or expand their corporate citizenship function?
Having a clear vision that a company believes in is key to achieving success in terms of growth and development in the area of corporate
citizenship, and only then can the integration of this vision in the DNA of the business operations and culture take place.
Of course, vision will only remain a vision if it is not supported by clear implementation mechanisms, monitoring and measurements, and without
building eﬀective partnerships with various stakeholders. Most signiﬁcantly, corporate citizenship should not be tackled as a separate function in
any company, rather it should be embedded in the soul and heart of the overall objectives and motivations.

G3ʼS ʻTOMORROW-BOKRAʼ PARTNERS WITH SAVE THE CHILDREN
“Funds Raised Allow Thousands of Children to Explore Healing through the Arts”
In addition to Global Gumbo Groupʼs (G3) business activities in the media and
entertainment space, the company has partnered with Save the Children on the
unique initiative Healing and Education through the Arts (HEART), a programme
paving the way in transforming the lives of children who have been aﬀected by
chronic stress and poverty throughout the world.
With a tailored approach, HEART provides a platform to heal through artistic
processes, allowing children to express emotions, develop resiliency, and learn
through creative activities that incorporate math, language, history, and science.
Proceeds raised by the 2011 hit charity single ʻTomorrow-Bokraʼ, an Arabic readaptation of Quincy Jonesʼ Grammy-award winning song ʻTomorrow (A Better
You, A Better Me)ʼ, co-produced by G3 ‒ a subsidiary of Crescent Enterprises ‒
have already enabled 4,478 children and 490 mothers in the West Bank and
Jordan to participate in the visionary education programme to date.

Proceeds raised by the 2011 hit charity single ‘Tomorrow-Bokra’,
have already enabled 4,478 children and 490 mothers in the West
Bank and Jordan to participate in the visionary education programme. To date HEART has reached more than 10,000 children with plans to reach more than 50,000 by
2015.
“The HEART programme has demonstrated the vital role art plays in the healing process and the critical learning skills that these children need to
succeed in their education in such diﬃcult circumstances,” said Soha Ellaithy, Senior Director at Save the Children, Gulf Oﬃce. “With the ongoing
conﬂict throughout the Middle East, it is of paramount importance that children are given every opportunity to develop and grow. With the support
and funds raised through G3ʼs ʻTomorrow-Bokraʼ project, together we have made a life-long impact on the lives of thousands of children in the
West Bank and Jordan.”
ʻBokra The Filmʼ, a feature length documentary about the hit song and the broader impact that arts have on the lives of youth showcased through
the development and success of HEART, ﬁrst premiered at the Dubai International Film Festival in December 2014. In addition to screening the
documentary at several other international ﬁlm festivals, G3 is also working towards establishing a crowd funding drive to coincide as another
means for raising proceeds for the programme.
The Global Gumbo Group is a subsidiary of Crescent Enterprises.

INDUSTRY EVENTS & REPORTS
PEARL INITIATIVE - ACHIEVING WOMEN FORUM - WORLD ECONOMIC FORUM

PEARL INITIATIVE RELEASES RESEARCH REPORT
“Women’s Careers in the GCC: The CEO Agenda”
In April of this year, Pearl Initiative, of which Crescent Enterprises is a founding partner, and
United Nations Global Compact joined together to host an event for the ﬁrst time in the UAE,
welcoming over 500 global thought leaders and representatives from the government and
civil society. The event, ʻCorporate Accountability Mattersʼ, which shed light on the progress
that has been made in implementing corporate governance throughout the region as well as
plans to continue to engage future generations in the corporate movement, was also used as
a platform to showcase the launch of the Pearl Initiativeʼs report, ʻWomenʼs Careers in the
GCC: The CEO Agendaʼ.
Based on ﬁndings from extensive surveys and focus groups of over 600 women in the
managerial and senior leadership roles across the Gulf Region, the report distinguishes
factors for the current female talent gap at the senior level, and provides recommendations
for CEOs on how to how best to address these to achieve greater gender diversity.
Amongst the ﬁndings, the report shows that the GCC has in fact made signiﬁcant progress in
recent years, in terms of the number of women participating in tertiary education and in the
workforce, while the number of women in senior management and Board roles remains low.
Statistics show that in the GCC, female enrollment in tertiary education is on average 68%
(UAE 76%), but the female workforce participation ranges from 20% in Saudi Arabia to 34%
in the UAE. Moreover, less than 2% of listed Board positions in the GCC are held by women.
Pearl Initiativeʼs latest report serves its eﬀorts to build healthier and more competitive
organizations across the region, by means of improving corporate governance practices and
high-performing leadership teams.

Pearl Initiative’s report is the result of 10 months of
research, analysis and data gathering from over 600
senior women across the GCC region.

To download the report in English and Arabic, visit: www.pearlinitiative.org.
Crescent Enterprises is a Founding Partner of the Pearl Initiative.

ACHIEVING WOMEN FORUM 2015
“Ghada Abdelkader Provides Insight for Women in Finance”
On May 25, ʻThe Achieving Women Forum 2015ʼ
welcomed over 200 attendees to share their
insights on leadership and how to bridge corporate
inﬂuence, as well as ﬁnancial literacy, funding and
strategic steps toward seeking capital injections.
Joining a panel of experts consisting of Ambareem
Musa, Founder and CEO, Souqalmal.com; Chantalle
Dumonceaux, co-founder and Operations Director
at WOMENA; and Nina Curley, Managing Director
at Flag6Labs Abu Dhabi, was Crescent Enterprises
Manager of Corporate Development & Investments,
Ghada Abdelkader, oﬀering knowledge and
corporate background in the ﬁnancial sphere for
women entrepreneurs seeking investment support
and growth for their business endeavours.

Ghada Abdelkader, Crescent Enterprises Manager of Corporate Development & Investments was
among panelists at the ‘Achieving Women’s Forum 2015,’ providing a regional financial
perspective.
A prominent highlight of the session included the lack of women working in the
banking and ﬁnance spaces and the signiﬁcant decrease that is seen in senior roles.
With an impressive ﬁnance and banking background of over 10 years, Ghada
explained potential reasons as to why the ﬁeld of ﬁnance is the less attractive for
women. This notion includes the overwhelming perception that the career path is
stressful, hosts inﬂexible working hours and requires extensive travel, making it a diﬃcult choice for working mothers who are seeking a better
work/life balance. She noted from a recent report by Pearl Initiative on Womenʼs Careers in GCC, that as women advance in their careers, they opt
out by taking a break or by starting their own businesses where they can have more control on when and where to work. To combat this trend,
Ghada voiced that the biggest change a business could make to promote women in the workplace would be by providing a ﬂexible working
environment and instilling a structure where performance appraisals are based on an employeeʼs achievement rather than time spent in the oﬃce.
Panellists were also asked to discuss why women-founded enterprises ﬁnd it much harder to gain funding in the region, to which Ghada explained
that Small and Medium Enterprises (SMEʼs) in general ﬁnd it diﬃcult to access funding, whether itʼs male or female owned. For example, based on
an IFC report, 63% of SMEs in the MENA Region do not have access to ﬁnancing. Additionally, she quoted that 130 MENA banks were surveyed by
World Bank & Union of Arab Banks, showing that only 8% of lending goes to SMEs in the MENA Region, which goes as low as 2% in GCC countries.
Keeping this in mind, female business owners face an additional layer of challenges including the restrictive bank lending conditions, higher
interest rates oﬀered and lack of collaterals. Thus, females do not have access to the same sources of capital as their male counterparts and they
usually end up meeting their capital needs through personal sources such as savings or loans from family and friends.
Knowing these hurdles are in place, to achieve funding Ghada provided advice, “Itʼs not just the idea. Itʼs the ability to show that you can execute
on the idea. When considering capital injections to scale your business and evaluating funding options, ﬂexibility is needed. Several alternatives
may present themselves, and you will need to weigh the pros and cons carefully before committing to one or more options. Another important
ﬁnance tip is to make sure your projections are validated based on market expectations, before you go searching for funds. You need to be able to
back up your numbers.”
The Achieving Womenʼs Forum was conducted with the support of the Dubai Chamber of Commerce and Industry.

WORLD ECONOMIC FORUM
“Crescent Enterprises Commits to Filling the Regional Skills Gap”
Crescent Enterprises recently attended the World Economic Forum (WEF) in Jordan, actively participating in the conferenceʼs “New Vision for Arab
Employment” working group, which strives to tackle the issue of youth unemployment throughout the Arab World.
As part of the initiative, Crescent Enterprises, along with 8 other member companies, provided a focused case study on its successful corporate
practices, serving as a base for the pledge framework to
collectively train up to 100,000 young people in essential
employment skills by 2017.

WEF was established in 1971 as a not-for-profit foundation engaging political, business,
and academic leaders of society in collaborative eﬀorts to shape global, regional and
industry agendas for a better world.

Formally announcing Crescent Enterprisesʼ commitment, CEO
Badr Jafar stated, ”Creating new jobs alone cannot address our
regional crisis of youth unemployment and underemployment.
Equally important is the need to enhance the employability of our
youth by equipping them with relevant skills to ﬁll that vital gap
as well as empower them with a spirit of entrepreneurship.
Crescent Enterprises is committed to playing its part in this
transformative movement by pledging its commitment as a
leading social investor working to develop 3,500 youth by 2017;
through a comprehensive package of interventions in informal
education for employment, we see a steady path towards
addressing these impending challenges and working with all our
stakeholders towards an inclusive society and economy.”

According to WEFʼs annual Human Capital Index, despite signiﬁcant investment in education by many countries across the Middle East and North
Africa, young people are still not being adequately equipped with skills for modern employment, highlighting a gap between education systems
and labour markets. Statistics also show that the region has optimized only 60% of its human capital potential, while joblessness in the Middle East
and North Africa regions sits at 27.2% and 29%, respectively.
Crescent Enterprises in cooperation with its partners, will target 3,500 youth, entrepreneurs and community members through measures of soft
skills training and mentorship to develop employment skills and foster entrepreneurship. Throughout this process, the Company will also monitor
and document its progress in order to contribute to the knowledge building speciﬁcally around the two themes it is addressing.   
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HARVARD BUSINESS REVIEW IN ARABIC
“The Paying-It-Forward Paying It Oﬀ”
Crescent Enterprises is proud to support the Middle Eastʼs leading Arabic
business portal, Aliqtisadi, on its new management section hosting
Harvard Business Review (HBR) articles, syndicated in Arabic for the ﬁrst
time.
With this resource, executives will have access to information in the
context of business and its related areas, with local and regionally
relevant topics that might otherwise be
discussed in prominent Western publications. It
is Crescent Enterprisesʼ goal to ﬁll this
informational gap with a revered publication
such as HBR.
A new HBR article is posted every month on the
Aliqtisadi website. To view the June article, “The
Paying-It-Forward Paying It Oﬀ,” click here.
Aliqtisadi also oﬀers readers the opportunity to
subscribe to its monthly newsletters, which
highlight news items and recent articles.
To subscribe, click here.

www.ae.aliqtisadi.com
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